
 

INTEROFFICE MEMORANDUM 

TO: DR. JAMES HOFFMAN, SUPERINTENDENT 

FROM: MICHAEL OUIMET 

SUBJECT: HEAD BUS DRIVER 

DATE: 3/6/2014 

CC: BOARD OF EDUCATION 

The district is currently utilizing the 19A certified position of 10-month School-Bus-
Driver-Trainer (SBDT is an UPSEU bargaining unit position) to support the work of 
Mark Premo our Transportation Supervisor.   

What is 19A? 

A tragic school bus and train accident near Congers, NY on March 

24, 1972, was the impetus for legislation passed in 1974. This 

legislation amended the New York State Vehicle and Traffic Law 

by creating Article 19-A (19-A), Special Requirements for Bus 

Drivers. 

Bus drivers are not allowed to operate a bus for a motor carrier 

unless they are qualified according to Article 19-A and Part 6 of 

the Commissioner’s Rules and Regulations.  Therefore, motor 

carriers must verify that drivers comply with 19-A requirements 

including 

• completion of pre-employment and biennial medical 

examinations and any required follow-ups 

• submission of pre-employment and annual driver license 

abstracts 

• submission of fingerprints of school bus drivers for a DCJS & 

FBI criminal history review  

• completion of annual defensive driving observations 

• completion of biennial road tests 

• completion of biennial oral/written tests 2 

Motor carriers must review the driving records of their 19-A 

drivers annually and file an affidavit of 19-A compliance with the 



2 

DMV no later than July 1 each year. Motor carriers must attest to 

compliance with the requirements.  

The SBDT provided all classroom and behind the wheel training, along with 19A 
records maintenance and 19A certification necessary for the District compliance.  Marvin 
Towne previously held that position, but unfortunately due to out of state family 
commitments Marvin has resigned from that position.      

 
In order to provide the support necessary for Mark Premo to continue to perform 

both the Transportation Supervisor duties while simultaneously managing fleet 
maintenance, I am recommending the District create a $31,000, 10-month Head Bus 
Driver position (Management Confidential unit) with a maximum number of 20 per diem 
summer days ($31,000/200 days x 20 days = $3,100), scheduled as needed by the 
Transportation Supervisor.  Please note that the District previously had a 12-month Head 
Bus Driver position that was not filled after the incumbent resigned upon moving out of 
state.   This position will provide a management level staff member to provide oversight 
of the department during periods of Mark’s absence and at times when management 
supervision is not currently available either early in workday or later in the depending on 
Mark’s schedule for that day.  For example, bus driver activities in the Transportation 
Department begin in the morning at 6:00 a.m. and end about 5:00 p.m.  The addition of 
another management level position will provide supervisory coverage for that entire 
period where currently there is no supervisory coverage either early in the morning or 
later in the day, depending upon Mark’s arrival and departure times.  Full-day coverage 
through this type of schedule:     

 
  Transportation Supervisor   6:00 a.m. - 2:00 p.m.   
 Head Bus Driver                  9:00 a.m. - 5:00 p.m. 
 
Additionally, I am recommending that the District not refill the SBDT position 

that for the 2014-15 budget would have carried a salary of $22,878.  This reduction, 
combined with the breakage (Rick’s salary 2014-15 $31,711 - $20,199 new Step 2 salary) 
of $11,512 achieved from a recent bus driver retirement (R. Pendergast) is sufficient to 
fund the Head Bus Driver position without impact to the budget. 

    
Reduction  SBDT  -$22,878 

   Breakage Retirement   -11,512   
       -$34,390 
   Head Bus Driver 10-month  $31,000 
   Head Bus Driver per diem      3,100  
            -$290  
 
Please do not hesitate to contact me if you have any questions about these 

recommendations.  Thank you, Michael. 
 


